City Manager

City of Watsonville, California

The Community

Watsonville, California is located in
beautiful Santa Cruz County, five miles
inland from the scenic Monterey Bay.
The City has a total population of 52,500
and a land area of nearly 6.2 square miles.
The community is located just 26 miles
from world famous Monterey and only 18
miles south of Santa Cruz. Watsonville’s
location is topped only by its ideal climate
and rustic, small town charm of a closeknit community.
Watsonville and the Pajaro Valley boast
pristine beaches and a Mediterranean
climate. Miles of trails surround the
wetlands of Watsonville. Adjacent to
Watsonville, the Elkhorn Slough National
Estuarine Reserve is one of California’s
last undisturbed coastal wetlands and
provides numerous opportunities for
spectacular year-round hiking and bird
watching. Within Watsonville, the
City Parks and Community Services
Department operates 28 beautiful and
well-maintained parks on 184 acres,
utilized for both active recreational and
leisure activities. The community offers a
wide variety of opportunities for outdoor
activities, including hiking, bicycling, and
water sports.
Watsonville has a long tradition as an
agricultural center. In the late 1800s, the

area harvested staple crops such as wheat
and sugar beets. In 1868, Martinelli’s
Sparkling Apple Cider was founded
and led the change for Watsonville to
become a major food processing center.
Agriculture has remained at the heart of
the Pajaro Valley through today, boasting
agricultural businesses such as Driscoll’s
and Martinelli’s, which are known
throughout the world.
Over the last several years, several light
manufacturing firms have expanded
Watsonville’s economic base to include
electronics, high-tech, marine supplies,
and construction. Economic conditions
in Watsonville are heavily influenced by
agriculture and its role as an affordable
housing alternative to more expensive
housing in Santa Cruz and Monterey
Counties. Watsonville is a proving ground
for entrepreneurs and businesses from
all types of industries and emerging
technologies. Its central location, nestled
between the Monterey Bay and the
Santa Cruz Mountains, offers growing
companies quick and easy highway
access while avoiding daily traffic snarls.
Watsonville is also served by several nearby
institutions of higher learning, including
the University of California, Santa Cruz;
California State University, Monterey
Bay; Cabrillo Community College; and
Hartnell Community College.

The heart of Watsonville, however, is its
Historic Downtown. It hosts an eclectic
mix of old and new, where burgeoning
local shop owners and national retailers
share charming sidewalks, pocket
parks, and historic facades. Downtown
Watsonville is also home to a number of
historic houses and commercial buildings
designed by the famous Victorian Era
architect, William Weeks. The larger
buildings lining Main Street, constructed
in the late 1800’s and early 1900’s, give
downtown a traditional “Main Street
USA” character.
To learn more about this dynamic city,
visit the City of Watsonville’s website at
https://cityofwatsonville.org/

The Organization

The City of Watsonville was incorporated
in 1868 and operates under a locally
approved City Charter. The Charter, first
adopted in 1908, established a CouncilManager form of government.
The City Council appoints three
positions: the City Manager, City
Attorney, and City Clerk. The City
Manager serves as the chief executive
officer of the City and is responsible to
the Council for the proper administration
of all City affairs and the implementation
of all policies established by the City
Council. All department heads are
appointed by the City Manager.
The City Council is elected on a nonpartisan basis from seven electoral
districts to four-year terms. Selections are
staggered with four Council Members
elected during one election and three
Council Members elected in the
following election two years later. The
Mayor and Mayor Pro Tempore positions
are rotated annually by Council District
pursuant to a recently adopted Charter
amendment. Council elections are held in
even years in conjunction with State-wide
general elections.
Watsonville is an engaged community
with active public participation from all
segments of the City. The City Council is

served by several resident advisory bodies,
including the Planning Commission,
Personnel Commission, Parks and
Recreation Commission, and Library
Board of Trustees.
Watsonville is a full-service city,
providing public safety, public works,
parks and community services, library,
and planning services. The City also has
several enterprise operations, including

a municipal airport, solid waste, water,
and wastewater. The City employs
approximately 407 full-time equivalent
positions and adopted a FY 2021/22
budget of $184.1 million.

The Position

The City Council seeks a local
government professional who will
work collaboratively and respectfully
with the City Council to implement
the City Council’s policies, goals and
objectives, manage the City’s day-to-day
operations in collaboration with the
Executive Team and staff, and possess
the leadership ability and experience to
offer Council and staff guidance and
provide stability during this transitional
period. Candidates with a service and
inclusive leadership mindset, a passion
for local government and public service,
community-oriented, open-minded and
who have a high sense of integrity, are
encouraged to apply.

The Ideal Candidate

The City Council seeks an authentic
leader, a good communicator who is
open to different perspectives, and a
good listener and one who can work
effectively with the City Council, the
community, the executive team and staff.
The new City Manager will be engaged
in the community, have a community
presence, participating and/or be
active in community events and social
opportunities. This ideal candidate will be
a convener of different perspectives and
be committed to transparency; they will
be a flexible and accountable leader who
understands the unique character/spirit of
Watsonville with regard to its diversity,
geographic location, and opportunities for
balanced growth.
The ideal candidate will have a
strong knowledge base in economic
development, financial management
(including development of revenue
generating strategies), land use policies,
airport operations, utilities, and General
Plan development and implementation.
The ideal candidate will be committed
to service delivery through empowering
and motivating staff, fostering new ideas,
and embracing team work, collaboration,
inclusiveness and have a commitment to
goals and values to address racial equity,
diversity, and inclusion.
The new City Manager will be a
visionary, address resident and business
concerns, build on opportunities
for economic development, and
have creativity in tackling housing
development and business attraction,
retention and expansion. The City
Manager will have an opportunity to
engage the community in and lead the
organization through critical emerging

priorities over the next
couple of years, including
housing and affordable
housing, housing
element requirements,
homelessness,
development of green
spaces, climate change,
land development, charter changes, a
general plan update, and implementation
of the downtown specific plan, including
the Ramsay Park revitalization, a $23
million dollar project that will transform
the park into a state of the art facility
for the Watsonville community and
will include a dog park, an all-inclusive
playground, a nature center and brand
new lighted soccer fields.
The next City Manager will be attuned
to the demographics and perspectives of
this community, bring recommendations
forward in consideration of these
perspectives, and create a vision and
genuine connections with and for the
community, which requires a forward
thinking, innovative, collaborative and
thoughtful leader.

Through feedback from a Community
Survey, the Watsonville community
stated they want a City Manager that
is committed to inclusive leadership,
is goal and solutions oriented, has
integrity and discipline with a strong
work ethic, and is a dynamic leader
who is involved with and has a strong
presence in the community.
Candidates with a demonstrated track
record and commitment to excellent
internal and external customer service,
with strong administrative and leadership
experience serving in communities of
similar size, scope, and complexity as
City Manager, Assistant/Deputy City
Manager or Department Head are ideal
candidates. The minimum qualifications
include a Bachelor’s degree and at least
one-year experience as a City Manager
or three-years’ experience as an Assistant
City Manager or equivalent in a city of
comparable or larger size. A Master’s
degree with major coursework in public
administration or business administration
and Bilingual English/Spanish is desired.

The Compensation

The current annual salary is $235,750.
Final salary will commensurate with

Search Schedule
Filing Deadline..........................................................February 10, 2022
Preliminary Interviews....................................... February 23 – 24, 2022
Recommendation of Candidates...................................... March 8, 2022
Finalists Panel Interviews.............................................. March 22, 2022
2nd Interview (if necessary)............................................. March 23, 2022
These dates have been confirmed, and it is recommended
that you plan your calendar accordingly.

experience, education, skills and
background. The city also offers an
attractive benefits package, including:

Retirement: The city participates

in the California Public Employees’
Retirement System (CalPERS) under a
2% @ 60 formula for Classic Members
(employee pays 7% -. A 2% @ 62 formula
applies to New/PEPRA Members
(employee pays 6.25% City Management
Employees also participate in Social
Security at 7.65%

Deferred Compensation
Contribution: Negotiable
Medical/Dental/Vision
Insurance: The City offers generous
medical, vision, and dental benefits.

Life and AD&D Insurance: City
provided at $50,000 of coverage

Vacation: Vacation accrual of up to 20
days per year dependent upon length of
service.

Holidays: 13 paid regular holidays per
year, plus 1 floating holiday.

Sick Leave: 15 sick leave days per year.
Administrative Leave: Up to 13.5
days of administrative leave per year.

The Recruitment
Process

To apply for this exciting career
opportunity, please submit your cover
letter and resume (including month/year
of employment) via our website:

Peckham & McKenney
www.peckhamandmckenney.com
Please do not hesitate to contact Maria
Hurtado toll-free at (866) 912-1919, by
cell at (831) 247-7885 or via email at
maria@peckhamandmckenney.com, if you
have any questions regarding this position
or the recruitment process.

Tuition Reimbursement: $1,000
per year

Bilingual Pay: $75 or 250/month
dependent upon Bilingual level

The City of Watsonville is an Equal
Opportunity Employer.

www.peckhamandmckenney.com

